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Changing the face of Australian boardrooms: 
ASX Diversity Principles welcomed

The Acting Director of the Equal Opportunity for Women in the Workplace Agency today congratulated the ASX for announcing proposed changes to their Corporate Governance Principles and Recommendations including changes in relation to reporting on gender.
‘‘EOWA has been measuring the disappointingly low number of women in ASX200 companies for over 10 years and seen very little improvement during this time. In fact last year there was a decline in all key measurements. Australia is slipping further and further behind the rest of the world and it is time for business to take action to address this gender imbalance.
It is very heartening to see that leaders in the ASX have also realised the importance of tracking these measures and through these proposed principles are encouraging business to take responsibility for improving gender equity in these key decision making roles,” she said.

The 2008 EOWA Australian Census of Women in Leadership revealed that across all indicators, the proportion of women to men on corporate boards and in executive leadership roles has declined since 2006, and in some cases back to pre-2004 levels. Australia now trails the USA, UK, South Africa and New Zealand, including in the number of women executive managers where it was once ranked second behind the USA.

In 2008 the number of women executive managers in the ASX200 declined to 10.7% from 12% in 2006 and 11.4% in 2004. The number of companies with no women executive managers rose sharply to 45.5% from 39.5% in 2006. 

The 2010 EOWA Census of Women in Leadership, being released later this year, will also include the publication of Key Management Personnel by gender. These are people defined as having responsibility for planning, directing and controlling the activities of the organisation. In 2008 only 7% of these positions in the ASX200 were held by women.

“The Key Management Personnel are seen as the movers and shakers within an organisation and as such, ensuring women are moving into these positions is an important indicator of progress. We will be watching with interest to see if these figures have improved since our last Census.

“EOWA will be preparing a submission supporting the proposed changes and I encourage all interested organisations and businesses to do the same,” Ms Steele said. 
The proposed changes by the ASX are to recommend that entities listed on the ASX disclose in their annual report their achievement against gender objectives set by their board; and the proportion of women on the board, in senior management and employed throughout the whole organisation.

Changes are also proposed to the guidance commentary, proposing that entities highlight the responsibility of nomination committees for recommending strategies to address board diversity, considering diversity in succession planning, and having a charter that regularly reviews the proportion of women at all levels in the company; and requiring boards to consider diversity objectives in their performance review, and disclose the mix of skills and diversity they are looking for in their membership.
Public submissions on the proposed changes are invited by 31 May 2010. Final changes to the Principles and Recommendations are expected to be released on 30 June 2010, with a start date for the first financial year of listed entities beginning on or after 1 January 2011. 

The Exposure Draft of proposed changes can be found here: http://www.asx.com.au/about/whats_new.htm#principles
The 2008 EOWA Census was conducted in partnership with ANZ, Macquarie University and the US research organisation, Catalyst.

Information on the EOWA Census can be found here
http://www.eowa.gov.au/Australian_Women_In_Leadership_Census.asp

For more information contact Rebecca Barnes on 02 9448 8500 or 0411 482 738
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