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In Australia, Equal Pay Day 2009 takes place on 1 September. This date illustrates the
number of extra days many women have to work after the end of the financial year to earn
the same as men — because women on average earn 17.2 percent less than men.*

Equal Opportunity for
Women in the Workplace Agency

The pay gap has widened since Equal Pay Day was calculated and is now 17.4% (as at August
2009).2

The industries with the highest pay gaps are Finance and insurance (30.4%), Health and
community services (28.9%), and Property and business services (25.6%).>

The industries with the lowest pay gaps are Government administration and defence (7.1%),
Education (10.2%) and Retail trade (10.7%).*

While women are now more likely to have a tertiary qualification than men, women graduates
will earn $2,000 less than male graduates and $7,400 less by the fifth year after graduation.®

The gender pay gap for female executive managers is significant and in some positions (CEO
and Finance) women earn less than half of their male equivalents. Even in positions where
women are more likely to work they earn significantly less than their male counterparts.®

A recent study on the gender pay gap among full-time Managers in Australia over the period
2001-2007, found that as much as 70 per cent of the pay gap is simply due to women
managers being female.’

If current earning patterns continue, the average 25 year old male would earn $2.4 million
over the next 40 years, while the average female would earn $1.5 million.®

Women are two and a half times more likely to live in poverty to live in poverty in their old
age than men- by 2019, on average, women will have half the amount of superannuation that
men have.®

80% of the general community and 96% of the business community believe that action must
be taken to close the gap between men and women'’s earnings.'°

FOR MORE INFORMATION ON EQUAL PAY DAY, go to www.eowa.gov.au
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