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Equal Pay Day: Gap Widens Yet Again
The gender pay gap in Australian businesses has widened according to ABS stats released yesterday. ABS data shows that women’s average weekly earnings are now 82% of men’s, meaning that since this time last year the gap has widened by 0.8 of a percentage point.
 As a result of this pay gap, Australian women will have to work an extra 66 days than men to earn the same amount as men. 

Acting Director of the Equal Opportunity for Women in the Workplace Agency, Mairi Steele announced today that as a result of this widening of the pay gap, Equal Pay Day this year will fall on 4 September.  She said ‘It’s very disappointing that we will have an extra 3 days to plan our Equal Pay Day activities this year.’  Equal Pay Day last year fell on September 1st. 
The gender pay gap is caused by a variety of factors including the undervaluation of women’s work, women’s access to training and inflexible work practices which limits their employment prospects.  

However, a recent report by NATSEM found that the main contributing factor to the wage gap was simply ‘being a woman’, and this accounted for 60% of the difference between women and men’s earnings. This report also revealed that a gender wage gap of 17% costs the Australian economy $93 billion each year – equating to 8.5% of GDP so an 18% gap paints an even worse picture.
 
Despite the fact that the gender pay gap continues to be a problem for working women, for the community and for business, a survey of organisations reporting to EOWA revealed that less than 40% of them conduct an annual gender pay equity analysis and of the organisations that do conduct some kind of analysis, just over half said that their analysis has resulted in an action plan to address the gender pay gap in their organisation. This means that less than 20% of organisations that report to EOWA have a plan of action on pay equity.
Mairi Steele said ‘Most organisations don’t realise that they have a gender gap and it is not until they undertake a critical analysis of pay structures, including all the extras such as performance pay, over-award payments and the like, that the problems are revealed. This is why, starting this year, organisations applying for the EOWA Employer of Choice for Women citation will have to show that they have undertaken a proper gender pay analysis and have a plan to address any issues.  
We tell our daughters that if they study hard, train hard and work hard that they will be treated fairly and equitably in the workforce. Sadly this is not always the case. Instead of perpetuating this myth, we would like to see the entire community needs to commit to making the gender pay gap a problem of the past,’ said Ms Steele.
The EOWA Survey was based on the responses of 2400 surveyed organisations that provided their annual equal opportunity compliance reports to the Agency in 2009. The survey was supported by Alcoa of Australia.

EOWA is a Federal Government statutory authority which administers the Equal Opportunity for Women in the Workplace Act (1999). Employers of 100 people or more are required to report to the Agency on the initiatives they take within their organisations to advance women in the workplace. EOWA works with employers to improve equal opportunity outcomes for women in Australian workplaces.

[ENDS]
For further information on the gender pay gap access EOWA’s pay equity resources at: http://www.eowa.gov.au/Pay_Equity/Pay_equity_site.asp 

� ABS Cat No 6302.0 - Average Weekly Earnings, Australia, February 2010 and ABS Cat No 6302.0 - Average Weekly Earnings, Australia at February 2009.


�NATSEM, (2009) University of Canberra ‘The impact of a sustained gender wage gap on the Australian economy.’
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