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EOWA CENSUS OF WOMEN IN LEADERSHIP
Report exposes salary gaps in Australia’s 
Top 200 companies 

Released today, new research from the Equal Opportunity for Women in the Workplace Agency (EOWA) has shown that even at the most senior levels of Australian business, women are not receiving equal pay for equal work.

Based on data collected by Macquarie University as part of the 2006 EOWA Women in Leadership Census, the Gender Income Distribution of Top Earners examined the remuneration of the five most highly paid executives in the top 200 companies on the Australian Stock Exchange (ASX). 

The report, launched by the Minister for Women, Tanya Plibersek, reveals that women hold just 7% of the Top Earner positions (80 positions out of 1136) compared with 93% held by men. Female Chief Financial Officers and Chief Operating Officers earn just half the wage of their male equivalents and even in human resource positions, where women are more common, the pay gap is still 43%. In CEO positions a female CEO earns two thirds of the salary earned by her male counterpart. 
In nine out of ten industry sectors, the female median salary is less than the male median salary and there is no industry in which women are more likely to be top earners than men. 
Even in support roles, where women are concentrated, men are more likely than women to be a Top Earner. Women in support positions have less than a 50% chance of being a Top Earner. 

Combined with the latest figures from Australian Bureau of Statistics (ABS)
 that shows there is a pay gap of 34.9% between men and women’s average weekly earnings and Graduate Careers Australia
 that showed male graduates earn a higher starting salary and their salaries increase at a greater rate than women, the EOWA research confirms that pay inequity exists at all levels of the workplace.  

EOWA Director, Anna McPhee says, “It is clear that pay inequity starts in a women’s first job and puts her on the back foot for the rest of her career”.

“The gaps between women’s and men’s earnings reflect a number of obstacles women still battle such as the undervaluation of women’s skills: women’s lower share of payments like overtime and bonuses; occupational and industrial segregation; lack of access to education and training; the impact of family responsibilities; the lack of mentors and champions; the prevalence of gender stereotypes and in some cases outdated ways in which remuneration is calculated.”

“Australia can not afford to continue to underpay women who are performing in the same highly responsible senior positions as men, especially at a time when the country’s prosperity is so dependent on the retention and attraction of talented people.” said Ms McPhee. 
The 2006 EOWA Australian Women in Leadership Census released last year showed that only 8.7% of board directorships and 12% of executive management positions were held by women in the ASX200 companies. 50% of companies had no women on their boards and 60% had at least one woman in an executive management position. The next Census of Women in Leadership will be released in late October.
EOWA is a Federal Government statutory authority which administers the Equal Opportunity for Women in the Workplace Act (1999). Employers of 100 people or more are required to report to the Agency on the initiatives they take within their organisations to advance women in the workplace. EOWA works with employers to improve equal opportunity outcomes for women in the workplace to create an Australia where women in the workplace can achieve their greatest potential.

ENDS
� Average Weekly Earnings 6302.0 (Aug 2007)


� GradStats Number 12, December 2007 www.gradsonline.com.au
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