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2007 EOWA EMPLOYER OF CHOICE FOR WOMEN
Female friendly title helps win talent squeeze 
With the skills shortage starting to bite, 131 organisations across Australia have positioned themselves to win the war on talent by earning an Employer of Choice for Women citation from the Federal Government’s Equal Opportunity for Women in the Workplace Agency (EOWA).

From policies to attract and retain older workers to increasing the representation of women at executive levels and helping employees maintain work/life balance, these organisations are using the family friendly title to set themselves apart from their competition in the hope of snaring the best and brightest talent. 
Some of the most outstanding initiatives include:

· University of Technology Sydney - With the appointment of two new senior executives, UTS has achieved an equal representation of men and women in top-level roles, a rarity in both the public and private sectors.
· Mallesons Stephen Jacques provides a long term leave of absence to employees who wish to develop their careers outside the firm and who want to return to continue their career.
· The Spastic Centre of NSW provides an opportunity for their staff to undertake international development assignments while on full salary. 
· Maddocks recognises that flexible work practices can be successful even at a senior level and are recruiting part-time staff to senior roles.
· EMI Music Australia have promoted, transferred or seconded 50% of employees into a position to enable them to gain further experience.
· Churches of Christ Homes & Community Services Inc benchmarked all their salaried positions against similar positions within the industry which led to a significant increase in remuneration for some employees.

· American Express provides an allowance for women in their final trimester of pregnancy to cover parking costs or, where parking is free, these employees receive priority parking.

The citation is highly regarded across all industries and by both the corporate and community sector. Organisations on the list range from the local club or nursing home through to international financial and legal companies. The list jumped from 116 organisations last year.
Newcomers to the 2007 list include the Catholic Education Office, Cummins Engine Company, EMI Music, Rio Tinto Aluminium and the Spastic Centre of NSW. The National Australia Bank has joined other major banks and the number of legal firms has more than doubled since last year.

The EOWA citation is awarded to organisations with more than 100 employees that have demonstrated that they have policies and practices that support women across the organisation and these have had a positive outcome for both women and the business.

Organisations must apply for the citation each year.

EOWA Director, Anna McPhee, says “Organisations are reporting to EOWA that the talent squeeze is starting to pinch. Workplace flexibility is emerging as the key issue for organisations with many now offering extended career breaks, more opportunities to work part time and increased provision of Blackberries and other devices to work remotely.” 

“We also noticed that the number of organisations introducing paid maternity leave and the duration of their existing paid maternity leave policy is also increasing.”

“The EOWA Employer of Choice for Women citation gives women looking to join the workforce or those thinking of changing jobs the ‘inside information’ on workplaces that match the rhetoric with practice and have outcomes to prove it.”

For a complete list of the EOCFW organisations please go to www.eowa.gov.au
[ENDS]
Background information on the 2007 EOWA Employer of Choice for Women organisations available at: 
http://www.eowa.gov.au/EOWA_Employer_Of_Choice_For_Women/2007/Media_Page.asp
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For more information contact

Rebecca Barnes (02) 9448 8528 or 0411 482 738

or Nicole Parsons 0412 505 854
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