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EOWA Employer of Choice for Women (EOCFW) Applications for 2011 list
To keep the EOCFW citation current with leading practice and to maintain the integrity of the citation, the requirements for EOCFW have been reviewed and modified for organisations submitting applications in October 2010 for inclusion on the 2011 list.  These changes have incorporated feedback from reporting organisations and expert input from academic and stakeholder-group representatives.

The structure of the application form has been simplified and prerequisites have either been removed or absorbed into the relevant criteria.  The requirements that must be met are listed on page 2 of the application form (attached).

For 2010 applicants the requirements are now fixed as reflected in the new EOCFW application form with changes as summarised below:   
· Criteria 1, 2, 3 remain the same, although current EOCFW employers only need to complete Criteria 1 or 2 if policies and practices have changed significantly.
· Criteria 4,5,6 have been expanded to clarify what EOWA requires of applicant organisations.
· Paid maternity leave of a minimum of 6 weeks after a maximum of 12 months service remains the same.

· Organisations are now not required to meet an ABS benchmark for the gender pay gap. However, they must conduct a gender pay equity analysis and provide detailed information on:

a.  the type of analysis conducted;

b. an explanation for any gaps both by-level AND overall;  

c. what strategies are in place and what actions are being taken to address pay equity.  

· The analysis, including documenting the salaries in the Workplace Profile, is to include employees’ total remuneration - not just base salaries.
· Organisations are now not required to meet an ABS benchmark for the percentage of female managers. However they must provide detailed information on strategies and actions to increase the representation of women in management positions.

· In addition to EO for Women as a standing agenda item on a committee chaired by the CEO or his /her direct report, EO for Women must now be a standing agenda item for Executive and Board meetings. 
· The CEO must be able to demonstrate s/he is visibly committed to addressing gender pay equity and achieving appropriate representation of women in management and senior management.

· To provide guidance to applicants on the level of information we require, the application form contains more questions in relation to Criterion 3 (strategy and actions to advance women), Criterion 5 (the gender inclusive culture and the role of the CEO as champion), Criterion 6 (outcomes for women and the business). 
Please read the new application form (attached) carefully.  If you require clarification on any of the requirements, please access the EOWA website at the following link:   http://www.eowa.gov.au/EOWA_Employer_Of_Choice_For_Women.asp  or contact EOWA on 02 9448 8500.
EOCFW applications are due by 15 October 2010. 

