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Your organisation
The University is the oldest University in Australia, it comes under the higher education sector.

The core purpose of the University is its fundamental moral commitment to intellectual discovery and development, responsible social commentary and the promotion of cultural and economic wellbeing.
The most able academics and students come here from around the world to research and study across the broadest range of disciplines in Australia, from the most theoretical to the most applied. We are committed to finding the best in people of potential from all social backgrounds, and play a major role in our local, national and international communities.

What were the EO issues for your organisation? 
Women are under represented at senior levels of the organisation and the University endeavours to address this through a range of programs and strategies. The University is keenly aware of the business case for diversity and the value adding offered by teams of mixed genders.
Your EO programs & outcomes
The Brown, Thompson & Laffan Fellowships are an equity-driven initiative) sponsored by the Deputy Vice-Chancellor (Research). The first awards (Round 1) were made in 2009 for fellows starting in Semester 2 2009. A second round has been awarded for fellows starting in 2010.
The Fellowships are designed to promote equity and diversity at the University of Sydney:-

· The Brown Fellowships support researchers re-establishing careers after significant caring responsibilities;

· The Thompson Fellowships address the under-representation of women in senior academic positions; and

· The Laffan Fellowships support researchers who have, or have experienced, a significant disability. 

Fellows are chosen on academic criteria and the transformational potential of the award – that is, its capacity to significantly “change” the circumstances of the applicant, to “impact” positively and substantively on their careers, and “enable” them to achieve in a way that would otherwise not be possible. All three fellowships provide up to two semesters of teaching relief for University of Sydney academics, or technical assistance for Research Only academics, freeing recipient fellows to focus on their research.

To date a total of 18 fellowships have been awarded; eight of which have been Thompson Fellowships.
Your people 

THOMPSON Fellows 2009
Addressing the under-representation of women in senior academic positions
Dr Katherine Belov – Veterinary Science
Dr Sinthia Bosnic-Anticevich – Pharmacy
Associate Professor Lindy Clemson – Health Sciences

Dr Gaynor McDonald – Anthropology
THOMPSON Fellows 2010
Associate Professor Margaret Allman-Farinelli – Science
Dr Susan Goodwin – Education & Social Work
Dr Merran Govendir – Veterinary Science
Associate Professor Jennifer Milam – Arts
Quote
“We are committed to helping women pursue and progress in their chosen careers. Initiatives like the Women in Leadership program and the Women in Science program, backed by our maternity and parental leave provisions, have assisted many women in the realisation of their academic and professional goals.” A quote from the Vice Chancellor Dr Michael Spence
"This award recognises the incredible efforts that many different people across all parts of the University have put in to improve the situation of women in the workplace." Dr Maree Murray, Assistant Director of the University of Sydney's Staff and Student Equal Opportunity Unit.



