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Your organisation

The University of Canberra, Australia’s Capital University, has produced over sixty thousand graduates since 1970. Many now occupy senior positions in the professions, the corporate world and the public service of Australia and several other countries. Others have become prominent writers, journalists, performers and sports men and women. Our focus is on preparing our graduates for a successful and rewarding career.
What were the EO issues for your organisation? 

The University of Canberra has a long history of strong representation at all levels, including senior leadership. However, due to the demands of academic life it is often a struggle to maintain that representation at all levels and therefore ensure we are nurturing our future female leadership. In non-traditional areas for women of sciences and engineering we are always seeking ways to encourage gender balance. 
We strive to provide opportunities for women to become empowered through networking and role modelling by other female academic and non academic staff.

Your EO programs & outcomes
The University of Canberra has a long standing mentoring program that builds individual skills while building a network of support for women. This program has been very active over the last 11 years, with strong alumni. In addition, many other activities across the campus aim to raise awareness of women’s issues and profile strong female role models. Activities have included “White Ribbon Day”, Harmony Week and a series of guest speaker presentations through a Women’s Forum.
Key statistics

The most senior role in our University, the Chancellor, is female and our two Deputy Vice-Chancellors are both women. There is a minimum of 50% women on our major advisory groups such as the Vice-Chancellor’s Group, Academic Board and the Equity and Diversity Advisory Group. The University Board has strong female representation with the Chair (the Chancellor) and 6 of the 8 external members being female.


