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Phone: (08) 6103 5686 / 0434 604 302
Email: rob.pini@sjog.org.au
Your organisation

St John of God Health Care is Australia’s largest Catholic, not-for-profit private healthcare group and currently operates 14 hospitals, providing 2,086 patient beds, across Western Australia, Victoria, New South Wales and Christchurch. We are also Australia’s fourth largest pathology operator, with 24 laboratories and 93 collection centres located across Western Australia and regional Victoria. 
Your EO programs & outcomes
Training & Development

· Sisters of St John of God Fellowship Program - Each year, caregivers who are involved in academic studies are invited to put forward an application for assistance to pay their course fees. Over $500,000 in funding is provided each year to caregivers seeking financial support for professional learning and development activities.
· Partnerships with tertiary institutions – A number of our hospitals have established relationships with local TAFE’s and universities offering new educational programs and graduate courses for our nurses.
Work Organisation

· Flexible Work Options – In support of the flexible work options policy, a number of divisions have developed guidelines to promote and make information readily available on the Flexible Work Options that are available to caregivers.
· Managing a Flexible Workforce – Group HR in conjunction with Group Learning & Organisational Development, conducted workshops across all divisions to help strengthen managers’ understanding and appreciation of the value of flexible work approaches and the people who take up these options and to facilitate practical application of such approaches.
Conditions of Service

· Parental Leave - SJGHC’s Parental Leave policy has recently been amended to include, in Western Australia, fourteen weeks paid maternity leave for the primary caregiver and in New South Wales and Victoria 10 weeks paid leave. In addition, one week paid leave is available for caregivers who are not the primary caregiver.
· Purchased Parental Leave - SJGHC has recently introduced a new entitlement to help primary carers manage during the unpaid portion of their parental leave. Purchased Parental Leave allows caregivers to request a reduction in their annual salary

(either as a set percentage or set amount) for a period of their choosing. This money will then be paid to them over the period of unpaid parental leave (within the first 52 weeks) in conjunction with the birth or placement of the child (in the case of adoption). This allows individuals to benefit from the certainty of having an income at a time when it can be most crucial.
Key statistics
· 71% of managers are female.

· 42% of female managers work part time

· Overall pay gap is 21% compared with 29.3% for the industry sector

· 233 female caregivers returned to part time work after maternity leave

· 9 female caregivers recruited into senior management positions during the 12 month period

· 200 female caregivers undertook leadership profile workshops during the 12 months period

· 59 female caregivers undertook the internal Diploma of Management course within the 12 month period 

Your people 
· A nurse manager was able to spend three-months in Roebourne, a remote WA community, working in an Aboriginal health care. This was arranged, funded and supported by our Social Outreach and Advocacy program.

· A marketing manager secured a part-time working arrangement was following maternity leave, taking up an equivalent position in our Social Outreach and Advocacy area. 

· A strategic development manager was recently appointed to spearhead the organisation’s ongoing strategy of mergers and acquisitions. She has progressed through the organisation’s ranks since being employed in 1995, working in finance and business analysis roles for Pathology WA, St John of God Hospital Bunbury and now our head office.

Future actions

We will continue to build on our current high standards and to survey the environment for innovative equal opportunity initiatives and flexible work practices with a view to developing our female employees to attain executive manager positions.
Quote
St John of God Health Care’s Group Chief Executive Officer, Dr Michael Stanford, said: “Our predominately female workforce and high ratio of female managers means that we have the opportunity as an organisation to be a positive and influential model for the health care sector. Receiving our 8th consecutive EOWA will further strengthen our position as a principled and attractive employer whose female-friendly work environment encourages and supports women throughout their lives and careers.”



