[image: image1.jpg]EOWA

Employer
of Choice for
Women





Southern Cross University

	



Spokesperson/Media Contact
Name:  Brigid Veale, SCU communications manager

Phone: 02 66593006
Email: brigid.veale@scu.edu.au
Your organisation

Southern Cross University is a dynamic, multi-campus university with more than 16,000 students studying on-campus and by distance education. The vibrant campuses, located in Lismore, Coffs Harbour and the Gold Coast and Tweed Heads, provide an exceptional quality of life combined with a supportive study environment.  Southern Cross is a major employer in the region and its research makes a significant contribution to the local and national economies.  

What were the EO issues for your organisation? 

The University strives to promote an inclusive culture for staff and students that embraces and supports knowledge of and respect for equity and diversity, safety and security and which is free from harassment and discrimination.  The University’s EO programs aim to promote a diverse workforce and have in place ongoing and sustainable strategies which support its staff. 
Your EO programs & outcomes
The Development Program for Women includes a number of initiatives aimed at supporting and promoting the University’s women staff. The program includes a mentoring program for women, which in its first year matched around 30 women with more senior and experienced women across the University. 

Regular research workshops for early career academic women staff are held. The workshop is targeted at all women academic staff, but particularly those who are in the early stages of developing a research career. The workshop provides an opportunity to form peer networks and begin the process of framing a research plan.

The Promoting SCU’s Women Network includes regular sessions including lunch with a mix of internal/external speakers. Each session has a theme of relevance to supporting and advancing women. The forums provide an opportunity for women staff to hear from interesting and inspirational speakers, connect and network with colleagues, exchange ideas on topics that are of interest to women in the workplace and discuss development and support opportunities for women staff. The structure for each forum includes presentations from internal and external key speakers followed by a facilitated discussion, providing women staff with the opportunity to provide input and feedback on issues relating to the promotion and support of women at SCU. 
In 2009 over 100 women at the University took part in the lunchtime sessions which covered a number of different topics around leadership and development. 

Key statistics

In 2009 women held 45% of positions at Level C, 40% of positions at Level D & 38% of positions at Level E 

From 2008 – 2009 the number of women professors (level E) doubled from 4 in 2008 to 8 in 2009.

In 2009 50% of senior professional staff positions (HEW 10 and above) were held by women.

Future actions

We will be continuing to enhance the current programs and continue to seek consultation from women staff giving them the opportunity to have input into the programs and projects related to the promotion and support of women at SCU. There will be a particular focus on expanding the mentoring program, the feedback from those involved in the program so far as been very positive. Feedback has also been very positive from staff who have attended the Promoting SCU’s Women Network sessions. We are aiming to have at least 3 sessions in 2010 with a range of inspiring and interesting facilitators/speakers covering topics of interest to academic and professional women staff.
Quote
Tess Boyle, Lecturer: Professional Experience, School of Education

“Participating in the SCU Mentoring Program for Women provided me with an opportunity to meet with a colleague on an informal basis in a supportive, constructive and collegial environment. My Mentor was not only generous with her time but also her advice. I found talking to a colleague from another Faculty provided me with a new perspective on old issues such as the development of a career pathway and increased my confidence to pursue new possibilities."


