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Your organisation

Microsoft's vision is to "empower people through great software anytime, anywhere, and on any device."
Through this vision, Microsoft aims to help Australia achieve an increasing presence in the world's digital economy. We aim to do this by driving technology related issues in Australia, making a valuable contribution to the Australian IT industry, community and overall economy, and making a real investment in the future for all Australians.
Your EO programs & outcomes

At Microsoft Australia, a priority is to make sure the mantra of “what works for you can work for us too” is genuine and available to all employees. Whether it is our managers, processes and tools or flexible working options – all employees are challenged to meet their work commitments in a timeframe or schedule that suits them. This means that mums and dads can take their kids to school before coming into work, employees can work from home regularly or when they need to, everyone has a choice. We want to ensure that work something that you do, not just a place we go.

Microsoft Australia has an active Diversity & Inclusion program, based on the Microsoft values of integrity and honesty, being open and respectful, passionate, accountable, self-critical and facing big challenges. The Diversity & Inclusion strategy is overseen by a cross-functional Council of employees, who seek opportunities to ensure the strategy is alive across all business areas, particularly representation, inclusion and market innovation.

Key statistics

40 per cent of the Microsoft Australia Senior Leadership team are women. 

Your people 

At Microsoft we work hard to bring the right people together, ensure we develop those people and provide them with experiences where they can reach their full potential. This accolade is not only for the women at Microsoft, but all Microsoft Australia employees – as everyone plays a part in making Microsoft a great place to work.  

Examples of women:

Tracey Fellows, Managing Director:

Tracey joined Microsoft as a Director in 2003. “When I joined I was six months pregnant and, for me, that really set the tone of the company.” – Tracey Fellows, Managing Director.

Sarah Vaughan, Developer Platform Evangelist (DPE) Audience Lead

Sarah returned from maternity leave to manage one of the largest product launches in Microsoft history. Sarah now holds the most senior technical role within the business. “To manage a work/life balance and two small children I now focus on the output, and not the time it takes to do a job.  It did take some time to adjust to coming back to work with a young family. I wanted to achieve the same outcomes but I needed to find a different way to achieve them.

“I now ask for help when I need it, take breaks and consciously pause to think about the needs of my family and what is realistic to achieve at work and in my career.  It is probably not surprising to anyone, but the things that work for me at home (being present, committed, loving and curious) are the same things that keep me on track at work.” – Sarah Vaughan, DPE Audience Lead.

Jean Sennett:

Jean Sennett, Sales Operations, participates in GOALS with the Australian Business and Community Network. GOALS is a one-on-one mentoring partnership that aims to widen the life choices of students considered to be at risk of disengaging from school. As a volunteer, Jean is matched with a female high school student and conducts regular mentoring sessions. Students leave the program with an increase in self belief, confidence and communication skills.

Vanessa Hutley:

Vanessa Hutley, from our Legal and Corporate Affairs team, is a busy mother of two who often needs to participate in late night calls given the regional and global nature of some of her work.  Vanessa balances this with her family commitments by taking time off during the working day to attend the family day care centre to help out with activities with her children.

Quotes:

"We want our employees to walk into work every day feeling great about what they do, while giving them the opportunity, support and encouragement to fulfil their potential. This announcement shows we're moving in the right direction.” – Tracey Fellows, Managing Director.
“As a mother, I rely on the technology, flexibility and support from our workplace – these things enable me to work where and when I want, defying traditional office hours.” – Sarah Vaughan, DPE Audience Lead.



