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Your organisation

Ernst & Young is a global leader in Assurance, Tax, Transactions and Advisory services.  We aim to have a positive impact on businesses and markets, as well as on society as a whole.  Our 144,000 people around the world are the foundations of our success and we draw on a global talent pool to help our clients achieve their potential.
What were the EO issues for your organisation? 

As a firm we remain committed to supporting diversity and equal opportunity in the workplace.  Building a diverse workforce and inclusive environment for our people in support of our values, is one of the firm’s key priorities both in Australia and  globally with a particular focus on gender equity, cultural diversity and flexibility.
Your EO programs & outcomes
· Senior Women’s Leadership forums established in each state to maintain and develop the sense of community amongst our women.
· A review of the key People processes including recruitment, development and promotion from a diversity and inclusiveness perspective to ensure that there was no bias favouring one group of individuals over another

· Formal mentoring program for all female Executive Directors being mentored by senior leaders from throughout the organisation.  This mentoring program was recognised as a finalist in the National Australian Human Resources Awards.
· A Diversity and Inclusiveness Champion network made of Partners in each States and location who are charged with ensuring the successful implementation of key initiatives.
Key statistics

· Around 50% of all graduates coming on board with EY are female

· 53% of our participants in the Leadership Development program in 2009 were female.

· Almost 50% of international secondment opportunities in 2009 were taken up by women.

· Almost 47% of recruitments and promotions into line management positions in the previous year have been women.

· Almost 30% of those promoted into senior management positions over the course of 2009 have been women.
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Future actions
Gender equity continues to remain a key focus of Ernst & Young’s Diversity and Inclusiveness strategy.

We continue to support our programs such as:

· The female Executive Director Mentoring program

· The Lynn Sutherland Award

· The Future Leaders Award

· The Chairman’s Values Award

Through these programs and future initiatives we remain steadfastly committed to the attraction, development and advancement of women at Ernst & Young.

Quote
Gerard Dalbosco, Ernst & Young CEO, says Ernst & Young’s is proud to receive the Employer of Choice for Women citation.

"This recognition confirms that we are on the right track to enabling all our people to have the same opportunities and support to build their careers. Our commitment to retaining, developing and advancing women in our organisation is a key part of our ongoing efforts to build an increasingly diverse and inclusive culture," says Mr Dalbosco. 



