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Spokesperson/Media Contact
Name: Ms Helen O’Brien
Phone:8301 6600
Email:helen.obrien@ceo.adl.catholic.edu.au
Your organisation

The Catholic Education Office serves the Archdiocese of Adelaide and the Diocese of Port Pirie. It works in partnership with all Catholic Schools in the provision of a quality Catholic Education for young people in Catholic Schools.
The work involves assisting schools in enriching the lives of students through promoting the spiritual, physical, emotional, social and intellectual well-being of all students.

What were the EO issues for your organisation? 

· Action on matters arising in the Employee Opinion Survey
· Lunchtime meetings with the Director

· Training for all staff in EOWW matters

· OHSW central database available for all to access
· Attending to wellbeing and work life balance  issues

· Professional development for Administrative Assistants

· Succession planning

· Professional leadership programs for all staff

Your EO programs & outcomes
A mentoring program piloted last year through the work of the Equal Opportunity for Women in the Workplace Committee has been very successful and has now become embedded into the culture of this office.  Most of the mentors are on the staff. This project is evaluated annually and an email invitation at the beginning of the year is sent out by the Executive Officer of the EOWW Committee.  It is also possible to apply for mentoring at any time throughout the year.
The Director approves 9 hours per annum for Administrators to be released from duties to attend professional development in work time.

All administrators now have the opportunity to access the Study Incentive Program funds for financial assistance if they wish to study.

A brochure is available outlining all of the leadership professional development opportunities each year.  All CEO staff are invited to join the twilight sessions offered to school leaders.

The Director meets with staff on a regular basis to address issues relating to women in the workplace.
These programs improve equal opportunity outcomes for women in our workplace and ensure that Women in the Workplace at The Catholic Education Office Adelaide know they are free from discrimination.

Key statistics
Leadership (Directors and Assistant Directors)
3 women and 2 men
% of Women in the Workplace


72%
Number of Full Time Women



86

Number of Part Time Women



101

Number of Casual Women



4

Female appointments in the reporting period

40 of which 22 were promotion pathway positions
Your people 

Many women employed at the Catholic Education Office Adelaide have benefited directly from the innovative Equal Opportunity for Women in the Workplace initiatives. Employees benefit particularly from being released from duties to attend professional development in work time and being able to access funds for financial assistance to study.
Paid maternity leave is accessed and provisions are made for breastfeeding in the workplace as required.
A successful Mentoring Program gives employees the opportunity to share their professional and personal skills and experiences, and to grow and develop in the process.
Contact: 
Name:Helen.obrien@ceo.adl.catholic.edu.au
Position:Assistant Director
Future actions
International Women’s Day is being celebrated at the Catholic Education Office Adelaide.  All employees have been invited to attend a liturgy and morning tea.

A number of employees attended the UNIFEM breakfast in 2010.

Lunchtime meetings with the Director will continue.
The Leadership Team will be provided with an internal Equal Opportunity for Women in the Workplace Report, with a summary shared with staff on a Staff Day.

Succession Planning will be integral to our organisation in 2010 and into the future.
Quote
“The Employer of Choice for Women in the Workplace Award is important to us because it affirms the positive steps we have taken to ensure the best working conditions, informs potential employees of what they might expect from us in the future and encourages us to be innovative about our practice.  It also acknowledges in a very public way the central and leading roles that women play within our organisation and educational generally”.
Helen O’Brien, Assistant Director, Catholic Education Office Adelaide


