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Your organisation

CatholicCare Hunter-Manning is a ministry of the Catholic Church in the Diocese of Maitland-Newcastle dedicated to caring for the citizens in our community. Our services provide a range of care choices including independent living, assisted living within our hostels and villages, and nursing home care. Community services are also provided to growing numbers of older people who choose to stay in their own homes. A range of services for children, youth and families are also part of the CatholicCare portfolio.

Over 800 people are employed in a range of services providing quality care for our residents and clients.
What were the EO issues for your organisation? 

Pay equity for women.
Your EO programs & outcomes
CatholicCare champions Equal Opportunity for Women in the Workplace with a variety of programmes including paid maternity leave for all female employees and flexible work arrangements for women returning from maternity leave. We also encourage career development and provide the opportunity for women to build their career with CatholicCare while still being able to balance their personal/family life.
Additionally, CatholicCare’s annual recognition of service & education awards is an initiative recognising the achievements of all employees, including women in the organisation. The awards ceremony also acknowledges the career progression of employees who have undertaken education throughout the year. 

Key statistics

CatholicCare’s strategies are aligned to support equal opportunities for women. Embracing diversity is embedded in the organisational culture of CatholicCare with 4 of the 6 positions of our Executive Team currently filled by women. 81.25% of our managers are also women. 
Your people 

CatholicCare’s CEO champions career advancement for women and understands that it may be necessary for women to work part time in order for them to balance their work and family life. CatholicCare has recently employed a Communications and Marketing Manager on a part time basis. The role is in fact a full time position however the preferred candidate could only commit to the role on a part time basis due to other career options. After negotiations the CEO agreed to her employment into the role on reduced hours so she could fulfil her other commitments. This highlights how the CEO champions equal opportunity for women in the workplace as he is willing to allow females to work on a part time basis in order to assist their career development while understanding that they also have other responsibilities outside work. 

Future actions

CatholicCare is committed to promoting equal opportunity and diversity in our workplace and will continue to encourage participation in our current programmes and adopt new ideas through initiatives such as International Womens Day

Quote
CEO of CatholicCare Joseph McCarthy is honored to be recognised as an Employer of Choice for Women.

“As a major employer of women in the Hunter we take our responsibilities of providing and promoting education and job opportunities for women very seriously, in a flexible and family friendly environment,” Mr McCarthy said.

“We encourage promotion of women within all levels of the organisation. The citation allows women to be aware that CatholicCare has policies and procedures to support women and recognises and acknowledges their worth in the workplace,” he said.

In 2007 he also strongly encouraged a highly qualified but inexperienced female internal applicant for the position of Director, Social Services. When this applicant was successful the CEO also sought arrangements for an industry experienced external mentor to assist the Director to meet the requirements of this demanding role. 



