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Your organisation

Brisbane Girls Grammar School is recognised as one of Australia’s leading girls’ schools. 
A leader in the education of young women and professional teaching practice the School prepares young women for a full and active role as global citizens with the skills, confidence and resilience to live and make a difference in an ever changing world. 

What were the EO issues for your organisation?  
For five consecutive years Brisbane Girls Grammar School has been recognised as an EOWA Employer of Choice for Women. 
Your EO programs & outcomes
Brisbane Girls Grammar School has successfully developed policies and procedures to provide all employees with equitable opportunities including the following activities.
Career Development
· Proactive succession planning including offering Positions of Added Responsibilities (PARs). 
· Development of the School’s Centre for Professional Practice, in partnership with tertiary institutions to facilitate further research, development and promotion of exemplary practicum training through mentorship for pre-service teachers
· Creative Leadership Group sessions are facilitated by the Queensland University of Technology (QUT) and held on campus to provide staff with professional development opportunities focused on leadership issues like leadership styles, power, gender and micropolitics, and ethical dilemmas. 
· Learning Innovation Group provides volunteer teachers with professional renewal through workshops with QUT lecturers in School time.  Successful completion of the course and some written work can earn a Semester unit credit towards a Masters degree

· Internal and external role and career mentoring and
· Career Planning and provision of resources to support the training or professional development needs of staff.  

Innovative Work Practices
· All Academic and most General staff have a personal computer or laptop. Connecting to the Internet and the School’s intranet from home gives working parents greater work flexibility and reduces competition in households for computing time
· Time-table structures and arrangements for Personal Leave Days are developed with consideration of family requirements for part-time and full-time staff
· Ongoing access to job-share arrangements to help staff accommodate child-rearing responsibilities and family duties
· Assistance for staff with work/life balance through the School Counsellor and School Psychologist 
· A broadened Personal Leave policy and
· Improvements to remuneration.  

Key statistics

Membership to the Board of Trustees




4 women and 3 men
Women in management positions 




71.8%
Maternity leave






12 weeks

Your people 

Throughout the School community many young women and students have benefited from positive role modelling.  
Our Principal (CEO), Dr Amanda Bell, is the major role model at the School. Dr Bell has achieved a number of significant positions within the wider community, she has taken a lead role in advising and promoting women and she has been actively involved in community welfare issues surrounding women. Some of Dr Bell’s noteworthy activities include;

· Trustee of the Queensland Art Gallery and Gallery of Modern Art (GoMA)  

· International Women’s Day (IWD) Corporate Lunch organiser 
· Finalist in Telstra Business Woman of the Year, 2007 (Not-for-Profit Organisation) 

· Highly Commended for Leadership by a Principal, Teaching Australia 

· An active supporter of the Second Chance Programme, a fund-raising venture for homeless women

· Selected to attend the Women's Leadership Forum at Harvard University

· PhD awarded for a thesis based on restoring a leading woman's rightful place in the historical record

· Annual presentation at the Aspiring Women's Leadership Conference for teachers

· Board member: UTS Centre for Child & Youth: Culture & Wellbeing and
· Board member: Association of Heads of Independent Schools of Australia.
Professional development and personal coaching for women seeking promotional positions beyond the School as well as within has resulted in a female staff member, coached by an external mentor provided by the School, being appointed to a significant promotional position at an all boys’ school. 
Brisbane Girls Grammar School has also assisted some female staff by;

· providing support to attain and undertake a secondment with a tertiary institution
· awarding a Staff Fellowship and
· encouraging the development of curriculum leadership or professional knowledge through the provision of resources to attend local, national and international conferences.
Future actions

International Women’s Day (IWD) is being celebrated at the School with the Second Chance International Women’s Day Awareness raising event, promotion of the IWD Fun Run and attendance at the IWD Corporate Lunch in Brisbane.

Maintaining innovative financial and physical employment conditions, entitlements and professional development for all staff.


