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Spokesperson/Media Contact
Name: Scott Mcleod – HR Director, Kevin Barrow – Managing Director 
Phone: 02 8875 7000
Email: scott_mcleod@bd.com or Kevin_barrow@bd.com 
Your organisation

BD is a leading global medical technology company that manufactures and sells medical devices, instruments and reagents.  BD products are used by healthcare institutions, life sciences and medical research institutions, the pharmaceutical industry and the general public throughout the world.

Your EO programs & outcomes
BD is proud of its diversity and the way it conducts itself in all business facets in relation to equal opportunity of all associates regardless of gender. All employees are given the same opportunity for development and progression.

Our female associates are given every opportunity to be trained, developed and progress within the organisation. 

All employees receive training in ethical fitness and diversity awareness when they first come to BD. Then on an annual basis, employees are then required to complete refresher courses in these to ensure their knowledge is up to date and for them to know just how important this is to BD.

Key statistics

· There is 54% female representation in our Leadership Team. 

· Women represent 58% of the total number of hiring managers in BD Australia.

· BD focuses on the learning and development of all associates through a global company university.

· BD has introduced an employee referral scheme to encourage our associates to introduce talent to the company. After successful placement and six months continuous employment, the referring associate is paid a referral fee.

· Of 13 promotions, transfers and secondments in the past 12 months, 54% were female.

· Women represent 60% of our HRP talent pool, which represents an increase of 12% over the previous year

· BD has a flexible working policy for all associates as a measure to ensure balance between work and home life.

· BD continues to provide the flexibility for associates to work on a permanent part-time capacity where reasonably practicable. All associates currently working in this capacity are currently doing so as a preference and in alignment with business requirements.

· BD continues to close the gap in salary variances and pay equity in 2009. This is as a result of our remuneration philosophy and focus on alignment to our remuneration principles. 

· Australian associates with more than 12-months of service are eligible for 8-weeks paid maternity and 1-week paid paternity leave.

· Salary reviews and succession planning is available to associates who are on maternity leave.

· BD continues to provide private spaces for breastfeeding and/or expressing milk.

· Each employee is asked to complete diversity awareness and ethical fitness training within their first 12 months of employment at BD.
Your people 

Name: Valerie Kwok

Position: Senior Product Manager

Description: Valerie was recently promoted to the role of Senior Product Manager. This has occurred while she has been on maternity leave. Valerie will be returning in March 2010 and will work part-time hours for a period a three months. She will then return to full-time work in June 2010. BD has been able to provide Valerie flexibility so she can fulfil her family commitments. 

Name: Angie Curry
Position: Customer Service Manager
Description: Angie returned from Maternity leave into part-time hours until she was able to return to full-time employment. Once returning to full-time employment, an opportunity came up within the business for a new Customer Service Manager, which Angie was promoted to. 
Name: Rinay Fau

Position: Executive Assistant to the Managing Director

Description: BD provides Rinay to work flexible hours to enable her to fulfil her family commitments. 

Name: Wendy Abbott

Position: Sales Effectiveness Associate

Description: Wendy currently works part-time for BD. BD has provided this to Wendy so that she can fulfil family commitments with her young family. 

Future actions

BD is introducing a new manager program in April 2010, called “Leadership Acceleration Program”. The course will be facilitated by a group of 8 senior employees who have been accredited as facilitators. The “LAP” program is an in-depth program for current and potential managers who work through a series of modules over a 12 month period. The course has been designed in line with the company’s talent management strategy.
BD will be introducing new work life balance initiatives in 2010. One of these new initiatives will be program called “Take 5”, which is allowing staff who have taken their 4 weeks annual leave in a calender year, to take an additional week on the company.

Quote from Managing Director, Kevin Barrow
“I feel that the additional perspectives gained in an organisation with equal participation is not only good business practice, but leads to improved performance and sustained levels of engagement. The majority of the actions we have done to create a flexible workplace apply independent of gender, and simply make good business sense.”


