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Chevron Australia Pty Ltd’s company policies and career development 
opportunities are recognised as effectively enabling equal employment 
opportunities, particularly for women. The company believes that it is simply good 
business to attract and retain a diverse workforce, particularly in what is 
traditionally known as a male-dominated industry.  
 
In the 2006 reporting period, females accounted for almost 50 % of placements 
within the company, highlighted by an increased take up on female graduates 
and the professional career development of administration assistant roles. The 
company’s flexible approach -  such as part time & working from home options, 
keep in touch program, paid parental leave, job share, compressed work week, 
remote computer access, carer’s room, parenting course - has also successfully 
helped to retain employees after parental leave.  
 
More broadly, our employee networks & committees encourage diversity in the 
workplace. The Women’s Network, the Generation XYZ Network, the Diversity 
Council, Wellness and Work/Life Balance Committee, Organisation Capability 
Committee and Personal Development Committees all work to keep the company 
connected with and provide support for managing people and careers. 
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