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OPPORTUNITIES AND INITIATIVES FOR

TABCORP EMPLOYEES TAKING PARENTAL LEAVE
“Keep In Touch” Program

TABCORP realise that employees on maternity leave remain an important part of our workforce.  As such, we developed our “Keep in Touch” program sometime ago.  Permanent employees, who choose to, can participate in this program.  While they are away on parental leave, their direct manager keeps them up-to-date and informed about such things as departmental changes, job related information and training programs, invitations to company social events and general company news on a monthly basis.  In addition, vacancy notices are forwarded to employees on leave thereby providing these employees with the opportunity to apply for these vacancies.

Human Resources facilitates the running of this program by meeting with the Manager and the employee taking leave to discuss the importance of the communication lines remaining open during the period of absence to assist with the employee’s return to the workplace.  In addition, the meeting provides the employee with an awareness of what they are entitled to during and upon their return from leave, such as:

· All full-time and part-time employees with two years’ continuous service who have been granted maternity leave will be entitled to six weeks of that leave paid at the base rate of pay they earned prior to commencing leave.  The leave will be paid three weeks on commencement of the leave and three weeks after the employee has returned to work following the maternity leave for a period of two months.  The same provisions apply for a primary care giver in the case of adoption.

· A permanent full-time employee who is a member of the Accumulation division of the TABCORP Superannuation Fund, and who is returning from parental leave to work in a part-time capacity on a phased-in basis of permanent part time of not less than 24 hours per week, may seek employer and trustee approval to retain their full-time equivalent salary for the purpose of employer contributions to superannuation.

· Employees on parental leave are included in our Performance and Development Review process thereby ensuring employees receive feedback on their work performance for the period of time they worked prior to taking leave and are included in the annual salary review process.

· Employees on parental leave can attend training or continue studies (including study assistance) while on leave and have the corresponding time spent in training credited to their annual leave entitlement upon return.  TABCORP’s Better Life & Work Information Service and Employee Assistance Program are also available to employees during periods of parental leave.

· A carer’s room is provided for the expression of milk for breastfeeding mothers

Flexible Work Arrangements

TABCORP recognises that some employees at particular times in their work lives may seek flexible work arrangements.  As such requests for flexible work arrangements are seriously considered in line with the needs of the business.  An employee returning to work following parental leave commonly requests this.  The flexible work arrangements may include working on a part time basis, teleworking from home, and job sharing.

Parenting Network Group

Recognising that TABCORP has many employees who are expectant parents, or who have recently become parents, we have established a Parenting Network Group.  The purpose of the Parenting Network Group is to provide a forum for new and expectant parents to discuss issues surrounding achievement of work/life balance and parenting.  The group meets on a quarterly basis with guest speakers organised to present on topics of interest to the group.  Informal networking luncheons are also held periodically allowing members to network and discuss parenting issues.  Information on forthcoming meetings is provided in TABCORP’s monthly newsletter TABLOID.

