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2006 EOWA Business Achievement Awards

Nomination Coversheet

	1. 
	I wish to make a nomination for the following EOWA Business Achievement Award 
category/ies. My organisational details are attached (refer page 10 of this document).

I have provided sufficient information to adequately cover all the relevant criteria and understand that assessment will be made on the information attached to this document. Please note that judging of the Business Achievement Award categories is based on the information supplied to EOWA.   EOWA is not required to seek further information regarding your nomination.  

…………………………………………..        …………………………………………….

                 Signature                                  Name


	Award 1
Award 2

Award 3

Award 4

Award 5

Award 6

Award 7
	EOWA BUSINESS ACHIEVEMENT AWARDS CATEGORIES
(please tick which category/ies you are nominating for):

	
	Leading CEO for the Advancement of Women
	

	2. 
	Diversity leader for the Advancement of Women
	

	3. 
	Leading Organisation for the Advancement of Women (<500 employees)
	

	4. 
	Leading Organisation for the Advancement of Women (>500 employees)
	

	5. 
	Outstanding Initiative and/or Result for the Advancement of Women 
	

	6. 
	Outstanding EEO Practice for the Advancement of Mature-Aged Women
	

	7. 
	Outstanding EEO Practice for the Advancement of Women in a Non-Traditional Role/Area
	

	8. Award 8
	  The Minister’s Award for Outstanding Initiative/Practice in Achieving Workplace Flexibility


	


2006 BUSINESS ACHIEVEMENT AWARDS

NOMINATION FORM
Award 1: Leading CEO for the Advancement of Women             
Name of Nominee…………….…………………………Organisation……………………………………………………....
Describe how the nominee meets the following criteria (please use as much space as you need)

	1
	Drives management accountability for action;


	2
	Creates an inclusive workplace culture;


	3
	Goes the extra mile for the advancement of women; and


	4
	Delivers improved outcomes for women and the business.


2006 BUSINESS ACHIEVEMENT AWARDS

NOMINATION FORM

 
Award 2: Diversity Leader for the Advancement of Women

Name of Nominee…………….…………………………Organisation……………………………………………………...
Describe how the nominee meets the following criteria (please use as much space as you need)

	1
	Integrates EEO for women into the business strategy;


	2
	Educates the organisation on the issues affecting women’s employment;


	3
	Takes action on issues relating to the employment matters; and


	4
	Delivers improved outcomes for women and the business.


2006 BUSINESS ACHIEVEMENT AWARDS
NOMINATION FORM

Award 3: Leading Organisation for the Advancement of Women 
(<500 employees)

Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe how the nominated organisation meets the following criteria (please use as much space as you need)

	1
	Strategically positions EEO for women;


	2
	Undertakes excellent analysis, including consultation with employees;


	3
	Drives an inclusive organisational culture;


	4
	Takes action on issues relating to employment matters; and


	5
	Delivers improved outcomes for women and the business.


2006 BUSINESS ACHIEVEMENT AWARDS

NOMINATION FORM

 Award 4: Leading Organisation for the Advancement of Women  
(>500 employees)

Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe how the nominated organisation meets the following criteria (please use as much space as you need)

	1
	Strategically positions EEO for women;


	2
	Undertakes excellent analysis, including consultation with employees;


	3
	Drives an inclusive organisational culture;


	4
	Takes action on issues relating to employment matters; and


	5
	Delivers improved outcomes for women and the business.


2006 BUSINESS ACHIEVEMENT AWARDS
NOMINATION FORM

Award 5 : Outstanding Initiative and/or Result for the Advancement of Women

Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe the organisation’s innovative initiative, that is strategically aimed at addressing EEO issues for women in the workplace; how it was implemented and with what results. (please use as much space as you need)

	1
	How was the initiative(s) aligned with business strategy and how did the CEO and Executives champion it?


	2
	How is the initiative(s) effectively addressing EEO for Women issues? 


	3
	What were the outcomes / results achieved and why are they outstanding ?


2006 BUSINESS ACHIEVEMENT AWARDS
NOMINATION FORM

Award 6:  Outstanding EEO Practice for the Advancement of Mature–Aged Women 
Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe how the nominated organisation has implemented  an innovative or effective practice  that has made a positive difference for mature-aged women in the workplace, addressing the following criteria (please use as much space as you need)

	1
	Implemented a strategic innovative and/or effective practice that advances EEO for mature-aged women; 


	2
	Effectively addressing EEO issue(s) for mature-aged women; 


	3
	Demonstrated positive outcomes for mature-aged women. 


2006 BUSINESS ACHIEVEMENT AWARDS
NOMINATION FORM

Award 7: Outstanding EEO Practice in the Advancement of

Women in a Non-Traditional Area or Role
Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe how the nominated organisation has implemented  an innovative or effective practice  that has made a positive difference for women in a non-traditional area or role, addressing the following criteria (please use as much space as you need)

	1
	Implemented a strategic innovative and/or effective practice that advances EEO for women in a non-traditional area or role; 


	2
	Effectively addressing EEO issue(s) for women in a non-traditional area or role; 


	3
	Demonstrated positive outcomes for women in a non-traditional area or role.


2006 BUSINESS ACHIEVEMENT AWARDS
NOMINATION FORM

Award 8: The Minister’s Award for Outstanding Initiative/Practice in Achieving Workplace Flexibility

This award recognises a strategic initiative or practice which achieves outcomes for women through the provision of flexible patterns of work. 

Name of Nominated Organisation……………………………………………………………………..……………………………………..
Describe how the nominated organisation has implemented  an outstanding initiative or practice  that has made a positive difference for women, addressing the following criteria (please use as much space as you need)

	1
	Initiative/Practice is aligned with business strategy and championed by CEO and Executive


	2
	Initiative/Practice is outstanding 


	3
	Initiative/Practice achieves outcomes for women at all levels of the organisation 


	Organisational Details Cover Sheet


THIS INFORMATION IS CONFIDENTIAL AND WILL NOT BE INCLUDED IN THE PUBLIC REPORT

	Legal name of your organisation:
	

	If name has changed since your last EOWA report please indicate previous name:
	

	Trading name (if applicable):
	

	Total No. of employees:
	
	Organisation’s ABN:

	Major business (earning) activity:
	

	What is your ANZSIC Code (Aust. & NZ Standard Industrial Classification) AND industry description. Refer www.abs.gov.au 



	Switchboard Number:
	                                                                                                                                         
	
	Fax:

	   Physical Address:
	
	
	State:                  Postcode: 

	   Postal Address:
	
	
	State:                  Postcode:

	Who is the ultimate responsible Australian company (parent) for your organisation? For complex organisational structures, you may wish to include an organisational chart indicating parents and subsidiary companies.


	Which organisations are you covering in this application?   

	

	

	

	(If any of the above organisations are listed on the Aust. Stock Exchange, please provide their ASX code/s):   



	

	

	  Have any of the companies you reported on last time a) changed their name, b) been sold, or c) ceased trading?  YES  NO    

  (If yes, please provide details below):     

	a) Organisations that have changed their names:
	a)  Previous Name
	a)  New Name

	
	
	

	
	
	

	b) Organisations sold (include details of new owner if available):
	

	c) Organisations that  have ceased trading:
	


CEO DETAILS:   Title:

First Name: 


        Family Name:  

Job Title: 






 e-mail (or PA’s): 

Telephone:     







Fax:

Address:  

REPORT CONTACT DETAILS:

Title:


    First Name: 



          Family Name:  

Job Title: 






 e-mail: 

Telephone:     







Fax:

Address:  


EOWA may send your company non-reporting related material from other organisations for the sole purpose of notifying you of relevant equal opportunity information such as lectures, events, programs or publications.  If you DO NOT want EOWA to send your Report Contact and/or CEO this information please advise EOWA by email at eowa@eowa.gov.au or by phone on (02) 9448 8500.  Updated Oct 2004                                                                                 
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