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Figure 1 Census Pyramids: The status of women in the workplace 2008 and 2010

and men Board Directors and Executive Key

Management Personnel (EKMP), in the
ASX 200 listed companies.
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Women chair five boards and hold 8.4%

of Board Directorships in the ASX 200
companies in 2010 (123 seats out of 1467)
This compares with 8.3% (125 seats out

of 1505) reported in the 2008 Census (see
Figure 2).

The percentage of companies with no
women board directors has increased from
51.0% in 2008 to 54% in 2010.

Women hold six Chief Executive Officer
positions in 2010 compared with four
in 2008, and 8.0% of Executive Key
Management Personnel positions in the
ASX 200 companies (104 out of 1300
positions). This compares with 7.0% in
2008 (81 out of 1152) (see Figure 3).

The percentage of companies with no
women Executive Key Management
Personnel has declined slightly to
61.9% in 2010 from 65.1% in 2008.
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Source: EOWA Australian Census of Women in Leadership 2010 and 2008

Figure 2 Board Directors of ASX 200 companies by gender
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Figure 3 Executive Key Management Personnel of ASX 200 companies by gender
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Source: EOWA Australian Census of Women in Leadership 2010 and EOWA (2009) Pay,
Power and Position: Beyond the 2008 Australian Census of Women in Leadership
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For further details on the 2010 EOWA Census results, sources and methodology go to eowa.gov.au.
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) Women hold 4.1% of line roles

(the same as in 2008) and 24.1%
of support roles, an increase from
17.1% in 2008.

Since line experience is widely
considered essential for rising
to the top corporate positions,
this data shows that women
are largely absent from these
important pathways to the most
senior positions.

Compared with New Zealand,
UK, Canada, US and South
Africa, Australia has the lowest
percentage of women on boards
(see Figure 5).

Compared with the UK, Canada,
USA, and South Africa, Australia
has the lowest percentage of
Executive Key Management
Personnel (see Figure 6).
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Figure 4 2010 Gender breakdown of Executive Key
Management Personnel line and support roles in the ASX 200
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Source: EOWA Australian Census of Women in
Leadership 2010

Figure 5 Percentage of Board Directors who are women

Australia ASX 200 2010 (7.3) ...I 8.4%
Canada FP 500 2009 (10.3) ...-... 14.0%

New Zealand NZSX 100 2008 (6.2) ...I 8.7%
South Africa JSE 2010 (17.4) ........I 16.6%

UK FTSE 100 and FTSE 250 2010 (8.8) .. 9.0%

United States Fortune 500 2009 (11.0) .......I 15.2%
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Source: EOWA Australian Census of Women in Leadership 2010

Figure 6 Percentage of Executive Managers who are women

Australia ASX 200 2010 (6.6) 8.0%
Canada FP 500 2009 (10.4) ..... 16.9%
South Africa JSE 2010 (20.6) ......I 19.3%
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UK FTSE 100 and FTSE 250 2010 (11.4) ....I 12.2%
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Source: EOWA Australian Census of Women in Leadership 2010
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