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Pay, Power and Position:

Beyond the 2008 EOWA Australian Census of Women in Leadership

Key Findings

· Once women have been appointed to boards, they are as influential as men. Among the 89 individual women holding ASX200 board seats, 49.4 % are chairing at least one board committee, compared to 32.9 % of male board directors. However, because of the small number of women on boards, women only make up 11.0 % of all board committee chairs.

· The small number of women on ASX200 boards appear to be slightly better paid than their male counterparts (7.6% more on median earnings), regardless of the number of board seats held. This is most likely explained by the fact that board remuneration is generally fixed, with additional amounts for chairing key committees. 
· The percentage of ASX200 executive managers who are declared Key Management Personnel increased from 66.1% in 2006 to 75.7% in 2008. While women have shared in this increase, only 7.0% of ASX200 Key Management Personnel are women.

· Only 54% of reported female executives have key manager status, compared to 78.1% of reported male executives.

· The areas in which women executive managers are most commonly represented are also those areas least likely to have Key Management Personnel status, for example, in Public Affairs, Communications and Human Resources. 

· The gender pay gap for female executive managers is significant and in some positions (CEO and Finance) women earn less than half of their male equivalents. Even in positions where women are more likely to work they earn significantly less than their male counterparts. 
· Median remuneration of women in line positions is 89% that of men in line positions. For support positions, female remuneration is 63% of the male median.

· Remuneration generally increases as companies get larger (measured by market capitalisation) but it increases much faster for men than for women. Remuneration of women executives in the smallest companies is closer to parity with that of men.

ENDS
This study is based on data collected for Executive Managers
 and Key Management Personnel (KMP)
 as part of the 2008 EOWA Australian Census of Women in Leadership, and it examines how gender interacts with this most senior level status. [image: image4.jpg]Australian Government
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� Executive managers are defined as the most senior person in the organisation and those who report directly to that person; See definition in 2008 EOWA Census of Women in Leadership.


� Key Management Personnel are defined as those persons having authority and responsibility for planning, directing and controlling the activities of the entity, directly or indirectly (whether executive or otherwise); See definition of Australian Accounting Standards Board Standard AASB 124.9.





